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Strategic Planning of Human Resources in the Era of
Digital Government

Abstract

Digital transformation has had a significant impact on organizations <which
requires increasing the awareness of human resource planners in this field.
Through the systematic content analysis of scientific resources <this research
examines the Requirements related to the formulation <components and
evaluation of strategic planning in order to manage human resources in the
age of digital transformation. After the validation of the counted codes <the
key findings of this research indicate that the deep integration
of technology <the participation of key stakeholders and the emphasis on the
development of skills and leadership of employees are important elements in
digital human resources planning¢ In such a way that it is predictable that they
face operational challenges such as resistance to change <technological
uncertainty and difficulty in predicting skill needs.

Keywords:
Strategic Planning of Human Resources <Digital Government <Content Analysis
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